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5]& | Introduction

R & #E | Our Commitment
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PNE is committed to making positive contributions to society and the environment by establishing
and implementing business practices that meet ethical standards. We firmly believe that only by
conducting our business strategies and daily operations in a responsible manner can we achieve
sustainable financial success. PNE takes pride in being an ethical company and requires all employees,
suppliers, and partners (collectively referred to as “PNE Members”) to comply with this Code.
Through the implementation of this Code, we aim to create long-term value for shareholders,
employees, business partners, customers, and all stakeholders.
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PNE follows the OECD Due Diligence Guidance for Responsible Business Conduct and conducts
regular annual due diligence assessments. We strongly support the Universal Declaration of Human
Rights and are committed to complying with all applicable international, national, and local laws and
regulations in the regions where we operate. Our commitments focus on the following core principles:
labor and human rights, health and safety, environmental protection, and business ethics (including
anti-corruption).

BRI #IE | Scope
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This Code applies to all PNE employees, suppliers, and authorized parties. Compliance with this Code
is a mandatory component of any agreement between PNE and its suppliers and constitutes a
prerequisite for cooperation.
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The provisions of this Code also extend to all employees of suppliers, regardless of whether they are
employed on a permanent, temporary, fixed-term, or part-time basis. Suppliers are responsible for
ensuring that their representatives or subcontractors do not violate the standards set out in this
Code. This responsibility includes, but is not limited to, communicating the Code at all levels and
ensuring that appropriate measures are effectively implemented.
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PNE will periodically review the appropriateness and effectiveness of this Code to ensure alignment
with international standards and best practices.

£ EYEE | Compliance & Communication
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PNE strictly complies with this Code and all applicable laws. In the event of any conflict or
inconsistency between this Code and local laws, PNE will adhere to the more stringent requirement.
PNE is committed to continuous improvement and firmly believes that building long-term
relationships with suppliers based on integrity and transparency is essential. We encourage open and
honest communication and regard it as the foundation of successful business relationships.
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PNE Members have a proactive obligation in the following situations:
e Remedial action: Commit to and take immediate action to promptly remedy any instances of
non-compliance.
e Immediate reporting: Upon becoming aware of any violation of this Code, it must be reported
without delay to the relevant senior management and/or the legal function of PNE.
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We have established accessible reporting channels to encourage open communication. All reports
will be treated confidentially, and any form of retaliation or discrimination against whistleblowers is
strictly prohibited.

17 4 ¥R | Detail for Code of Conduct

1. B T.E A | Labor and Human Rights
1.1 21 | Non-discrimination
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PNE Members shall not discriminate against employees on any grounds. All employment-related
decisions, including hiring, termination, and retirement, shall be based solely on relevant and
objective criteria. PNE Group Members shall ensure that employees enjoy equal rights and are not
treated differently based on nationality, religion, age, disability, gender, sexual orientation, marital
status, union membership, etc.

1.2 Z 5838 558) | Forced Labor
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PNE Members shall not participate in or benefit from any form of forced labor. Employees must be
allowed to move freely and leave the workplace after their shift ends. The withholding of employees'
identification documents or the collection of employment deposits is prohibited.

1.3 ZEE T | child Labor
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PNE Members shall not use or benefit from child labor. The age of all full-time employees must meet
the legal minimum age for employment in the applicable jurisdiction. Simultaneously, PNE maintains
a zero-tolerance policy towards hiring employees under the age of 18 for any position.

1.4 2 FEXEHESRF | Harassment and Abuse
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PNE Members shall protect employees from any physical, verbal, sexual, or psychological harassment,
abuse, or threats in the workplace by colleagues or management. Clear policies and complaint
handling mechanisms shall be established.

1.5 TAERR. FHEEEEF] | Working Hours, Wages, and Benefits
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PNE Members shall comply with the most stringent applicable laws and/or industry standards in the
locations where they operate with respect to wages, working hours, overtime, and benefits.

e Working hours: Regular working hours shall not exceed 48 hours per week (or the lower limit
if required by local law).

e Overtime: Overtime must be voluntary and shall not exceed 12 hours per week (or the
maximum permitted by local law). Overtime shall be compensated at a rate higher than the
regular hourly wage and paid regularly in legal tender.

e Rest: Employees shall be entitled to at least 24 consecutive hours of rest in every seven-day
period, and reasonable breaks shall be provided during working hours.

o Wages: Wage deductions shall not be used as a disciplinary measure unless permitted by
national law or with the explicit consent of the employee. All employees shall receive clear
and legally compliant payslips.
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1.6 KR HEZR | Leave Entitlements
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PNE Members shall grant employees sick leave, annual leave, and parental leave for the birth or
adoption of a child in accordance with applicable laws. During such leave, employees shall be
protected from dismissal and shall have the right to return to their original position with the same
salary and benefits upon completion of the leave.

1.7 B ¥4 | Employment Contracts
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PNE Members shall provide all employees with written, understandable, and legally binding
employment contracts. The employment conditions of non-permanent employees (such as
temporary or seasonal workers) shall not be less favorable than those of permanent employees.

1.8 %5tk H HEEBEKHA | Freedom of Association and Collective Bargaining
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PNE Members shall recognize and respect employees’ rights to freedom of association and collective
bargaining.
e All employees have the right to voluntarily join or form trade unions, and employers shall not
interfere with, obstruct, or undermine the establishment or operation of such organizations.
e Trade union representatives shall not be discriminated against and shall be allowed to carry
out their representative functions in the workplace.
e Where local laws restrict the rights to freedom of association and collective bargaining,
suppliers shall, within the limits of applicable law, establish independent and free alternative
mechanisms for communication and consultation, and shall not hinder such processes.
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1.9 9P FAABHE[EFRE | Protection of Vulnerable Groups & Privacy
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PNE Members shall adhere to the principles of the International Covenant on Civil and Political Rights
(ICCPR).

e In the course of production and the use of natural resources, Members shall not deprive
Indigenous peoples or other vulnerable groups of the resources and livelihoods on which they
depend. Large-scale land appropriation and the excessive exploitation of water and natural
resources are prohibited.

e Members shall respect the personal privacy of employees and third parties. Except as
permitted by applicable local laws, the unlawful collection of personal data or unauthorized
surveillance is prohibited.

2. B2 4 | Health and Safety

2.1 EHIHE R FE AL, | Management Systems & Accident Recording
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PNE Members shall establish and maintain effective occupational health and safety management
systems in accordance with applicable laws. Such systems shall include mechanisms for employee
consultation and information communication, as well as procedures for accurately recording all
incidents, injuries, and known exposures to occupational health risks.

2.2 EAEERE | Sanitary Infrastructure
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PNE Members shall provide clean, hygienic, and adequate facilities to meet the needs of all
employees. These facilities shall cover both workplaces and any accommodations provided by PNE,
and must include clean toilet facilities, access to potable water, and, where necessary, sanitary
facilities for food storage.
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2.3 JERYEMF | Emergency Preparedness
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PNE Members shall establish procedures to prevent accidents and develop effective emergency
response plans to address health emergencies and industrial safety incidents affecting employees
and surrounding communities. Regular fire safety and emergency evacuation drills shall be
conducted.

3. I&1¥ | Environment
3.1 BRIEEHERENE | Environmental Management & Continuous Improvement
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PNE Members shall take proactive measures to prevent, and establish effective systems to minimize,
remediate, and report any adverse environmental impacts arising from their activities, products, and
services. PNE is committed to continuously improving overall environmental performance and to
working collaboratively with its suppliers to enhance environmental performance across the entire
product lifecycle.

3.2 V53454 | Pollution Prevention
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PNE Members shall ensure that their operations fully comply with all applicable laws and regulations
relating to air emissions, noise pollution, wastewater, and waste discharge. Members are encouraged
to adopt Best Available Techniques (BAT) to reduce pollution.

3.3 BEEMEH | Waste Management
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PNE Members shall establish and maintain:

e Waste inventory: Identify and monitor the types and quantities of hazardous and
non-hazardous waste generated.

e Management procedures: Develop procedures for the safe storage, handling, transportation,
and disposal of waste, with priority given to reduction, reuse, and recycling.

4, TG 3£iE7E | Business Ethics
4.1 REEENEEE | Anti-Corruption and Bribery
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PNE Members shall strictly comply with all applicable anti-corruption laws.

e They shall not, directly or indirectly, promise, offer, authorize, or give anything of value to any
public official, business partner, or any other third party for the purpose of obtaining an
undue advantage.

e They shall not engage in any form of corruption, extortion, embezzlement, or fraud. PNE will
ensure that all relevant employees and third parties are aware of and comply with applicable
anti-corruption laws.

4.2 8B %E: | Gifts and Entertainment
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PNE Members shall not offer money, donations, valuable gifts, or extravagant entertainment or
hospitality to any PNE employee or their counterparts in an attempt to influence business decisions.
All gifts and entertainment provided to employees must have a justifiable business rationale and
must be transparent. Any gifts or entertainment exceeding a nominal value must receive prior
written approval from the relevant management and be duly recorded.

12F,No.7, Guanghua 2nd Rd. Qianzhen Dist, Kaohsiung City 806005, Taiwan ([N
EEE

Email : customerservice@pne-global.com



Fﬂb www.pne-global.com

® Gl ob al

Pacesetter New Energy Co.,Ltd.

4.3 AE(EIREEEZRIFEFR, | Responsible Sourcing & Data Privacy
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PNE Members shall conduct due diligence on key raw materials within their supply chain (e.g.,
conflict minerals) to ensure that their sources are ethical and not derived from conflict-affected
areas.

Concurrently, Members must protect all trade secrets, intellectual property, and personal data, and
strictly comply with applicable data privacy laws (such as the EU General Data Protection Regulation).

4.4 ANFiEF | Fair Competition
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PNE Members shall comply with all applicable anti-trust and fair competition laws, committing to
conducting business with integrity and competing fairly in the marketplace.

4.5 FWHEF| | Animal Welfare
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If the Supplier's operations involve animals, they must respect animal welfare, implement measures
to minimize adverse impacts on production animals and working animals, and strictly comply with all
national and international animal welfare laws and regulations.
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BB EA3AT | Oversight & Enforcement
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PNE will monitor supplier compliance through a variety of methods, including but not limited to:
e Self-assessment questionnaires
e Document reviews
e On-site audits
e Commissioning third-party independent assessments
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Any violation of this Code, particularly serious violations involving forced labor, child labor, corruption,
or major environmental safety incidents, will lead PNE to take immediate action. Such actions include
but are not limited to:

1. Requiring the submission of a detailed root cause analysis and corrective and preventive

action plan (CAP).

2. Reducing business share.

3. Suspending new orders.

4. Terminating the business relationship.
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We look forward to working with you to promote responsible and sustainable business practices.
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